
When Patrick took a role as a graduate Geologist for a mining company, 
he knew it could take him to remote parts of Australia. What he didn’t factor 
in was how much time he’d have to spend away from his future family.

INSURANCE

Patrick liked the fact that his job allowed him to work in the 
great outdoors.

The part of the job he didn’t enjoy was the weeks and months 
he had to spend away from his wife Monica and his young 
daughter Erin, who lived on the other side of the country  
in Melbourne.

While Patrick knew his work was establishing his family 
financially, he worried how they would get by long-term 
if something happened to him.

He also knew that working on mine sites was inherently 
dangerous, and he’d witnessed a number of serious accidents 
whilst on the job.

After moving the family into a bigger house, and a bigger 
mortgage, Patrick and Monica decided it was time to talk 
to someone about life insurance.

Case study: Patrick and Monica
Patrick and Monica’s financial circumstances could be 
summarised as follows:

Income

Patrick $150,000 p.a.

Monica $45,000 p.a. 
(part-time graphic designer)

Total income $195,000 p.a.

Debt

Mortgage $600,000

Investment loan $180,000 

Total debts $780,000

Insurance for miners
A protection plan for your most precious resources



What did their adviser recommend? 

Protection plan on Patrick’s life

Life events posing risk to the
family’s well being

Type of
Cover/Solution

Explanation Illustration

Death Sickness/
injury

Permanent
disablement

Sum insured/
monthly benefit

Monthly
premium

✔ ✔ Income
Secure 
Cover
(Standard)

A tax-deductible income protection policy 
to replace up to 80% of Patrick’s income 
(up to the age of 65) if he can’t work because 
of illness or injury. This affordable protection 
cover allows Patrick and family to meet 
ongoing living expenses.

$10,000  
per month

$126.50

✔ Life Cover A lump sum protection to help repay debts, 
and providing his family with a means to 
meet ongoing living costs, if Patrick dies or is 
diagnosed as terminally ill. The policy is held 
inside superannuation, with the premiums paid 
out of tax-effective salary sacrifice contributions.

$1,500,000 $64.44

✔ Trauma
Cover

Provides a lump sum protection against a list 
of defined medical conditions, including cancer 
and heart attack. If Patrick suffered a Trauma 
event, he will have monies available to pay for 
ongoing medical attention, take care of the 
mortgage and meet other living costs. Monica 
will also be able to take some time off work to 
help Patrick during this time of need.

$500,000 $42.96

✔ TPD Cover This lump sum protection helps cover 
debts, medical expenses, and helps with 
standard of living if Patrick suffers a total and 
permanent disability. The policy is held inside 
superannuation, with the premiums paid out 
of tax-effective salary sacrifice contributions.

$1,500,000 $56.83

Total premium*^ $327.45

*  The monthly premium is based on Income Secure Cover (Standard), Life Cover with TPD Cover (Own Occupation) as a rider benefit and Trauma Cover. It also includes 
the policy fee, WA stamp duty, and OnePath Life’s discounts.

^ Based on a 25 y.o. non-smoking male working in the Mining/Oil and Gas industry as a Geologist (fieldwork).

For an insurance strategy that suits 
your circumstances, and your budget, 

talk to your financial adviser.



How do they use it?
The day before his 35th birthday, Patrick was hurriedly packing his things to make his flight back to Melbourne. As he ran out the 
door, he slipped on the wet stairs – throwing him awkwardly onto his back. The doctors confirmed he had broken his tailbone.

Because he was unable to work, Patrick’s Income Secure policy paid him $10,000 per month. This money helped the couple keep 
up their mortgage repayments, and pay the household bills.

The Accommodation Benefit in Patrick’s policy also provided $500 a day to pay for food and accommodation for Monica and their 
daughter, who had flown over to stay with Patrick until he was mobile enough to return to Melbourne for treatment.

Within six months, Patrick was back to work full-time. And thanks to his colleagues, he had a permanent reminder of his 
misadventure, with a bright yellow ‘Slow’ sign bolted to his front door.

Protection plan on Monica’s life

Life events posing risk to the
family’s well being

Type of
Cover/Solution

Explanation Illustration

Death Sickness/
injury

Permanent
disablement

Sum insured/
monthly benefit

Monthly
premium

✔ Income
Secure 
Cover
(Standard)

A tax-deductible income protection policy 
to replace up to 80% of Monica’s income if 
she can’t work because of sickness or injury.
This affordable protection cover allows Monica 
and family to pay for expenses such as bills as 
well as general living expenses.

$3,000  
per month

$53.62

✔ Life Cover A lump sum protection to help repay debts,  
and providing her husband Patrick and their 
daughter with a means to meet ongoing living 
costs, if Monica dies or is diagnosed as terminally 
ill. It will also help fund the costs of someone to 
maintain the home and look after their daughter 
while Patrick is at work. The policy is held inside 
superannuation, with the premiums paid out of 
tax-effective salary sacrifice contributions.

$1,000,000 $31.84

✔ Trauma
Cover

Provides a lump sum protection against a list 
of defined medical conditions, including cancer 
and Multiple Sclerosis. If Monica suffered a 
Trauma event, she will have monies available 
to pay for ongoing medical attention, take care 
of the mortgage and meet other living costs. 
Patrick will also be able to take some time off
work to help Monica during this time of need.

$500,000 $60.55

✔ TPD Cover This lump sum protection helps cover debts, 
medical expenses, and helps with standard  
of living if Monica suffers a total and
permanent disability. The policy is held inside 
superannuation, with the premiums paid out 
of tax-effective salary sacrifice contribution.

$1,000,000 $23.88

✔ ✔ Child Cover Lump sum protection if Erin dies or suffers a 
specified trauma condition including cancer, 
brain damage and severe burns. This benefit 
helps cover costs of caring for Erin, such as 
home adjustments, taking time off work and 
medical expenses.

$100,000 $8.31

Total premium*^ $203.34

*  The monthly premium is based on Income Secure Cover (Standard), Life Cover with TPD Cover (Any Occupation) as a rider benefit, Trauma Cover and Child Cover. It also 
includes the policy fee, VIC stamp duty, and OnePath Life’s discounts.

^ Based on a 25 y.o. non-smoking female working as a part-time Graphic Designer.
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OnePath Custodians Pty Limited (OnePath Custodians) 
ABN 12 008 508 496 AFSL 238 436 RSE L0000673 

OnePath Life Limited (OnePath Life) 
ABN 33 009 657 176 AFSL 238 341  
347 Kent Street, Sydney NSW 2000

This information is current at November 2010 but is subject to change. Updated information will be available free of charge from onepath.com.au. This case study  
is hypothetical and for illustrative purposes only. The benefits, premiums and types of covers listed are specific to OnePath Life OneCare policy. The information 
provided is of a general nature and does not take into account your personal needs and financial circumstances. You should consider the appropriateness of this 
information, having regard to your objectives, financial situation and needs. OneCare is issued by OnePath Life Limited (OnePath Life) ABN 33 009 657 176,  
AFSL 238 341 and OneCare Super is issued by OnePath Custodians Pty Limited (OnePath Custodians) ABN 12 008 508 496, AFSL 238 346, RSE L0000673. You should 
read the Product Disclosure Statement (PDS) available at onepath.com.au and consider whether this product is right for you. Australia and New Zealand Banking 
Group Limited (ANZ) ABN 11 005 357 522 is an authorised deposit taking institution (Bank) under the Banking Act 1959 (Cth). OnePath Life and OnePath Custodians 
are owned by ANZ – they are the issuers of the products but are not Banks. Except as set out in the issuer’s contract terms (including the PDS), the products are not 
a deposit or other liability of ANZ or its related group companies. None of them stands behind or guarantees the issuers. Our employees and directors receive a 
salary from us. They do not receive commissions; however, they may be eligible for performance related bonuses and other staff related benefits. 

The statements on taxation are of a general nature only and based on current tax laws, rulings and their interpretation. Individual circumstances do differ and the 
law may change. You should seek professional tax advice on your taxation position.


